[image: image1.jpg](dbest

brent eleven streets association



 
Child Protection Policy Summary

The policy aims to:

· Ensure that young people involved in activities organised by BEST are protected from harm. 

· Facilitate an appropriate response should abuse be discovered or disclosed.

· Make clear what behaviour is appropriate for voluntary and paid workers, and provides guidance on avoiding situations where a worker’s actions may be misunderstood (this point covers the protection of young people and the protection of workers from false allegations)

BEST strongly supports the following key safeguarding statements:

· The welfare of the young person is paramount

· All young people whatever their age, culture, disability, gender, language, racial origin, religious belief and / or sexual identity have the right to protection from abuse

· All suspicions and allegations of abuse should be taken seriously and responded to swiftly and appropriately

From the policy statement:

· It is the responsibility of all paid and unpaid workers to prevent the physical, emotional or sexual abuse of young people and to report any abuse discovered or suspected

· Best recognises that all workers ( both paid and unpaid, resident or otherwise ) and the Management Committee are responsible for  safeguarding young people when carrying out any activities 

Best recognises that the term “young people” has no legal basis, but uses it to reflect the ages of the children covered by this policy ages: 6 – 19 years 
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Child Protection Policy

1.
This document aims to :

· Ensure that young people involved in activities organised by Best Residents Association are protected from harm

· To facilitate an appropriate response should abuse be discovered or disclosed

·  Make policy information accessible to all residents and management committee through its web site  and provide printed versions through the secretary contacts detailed in its printed newsletter

·  Make clear appropriate behaviour to provide guidance on avoiding situations where a worker’s actions may be misunderstood (this covers the protection both of young people and of workers from false allegations

2.
Safeguarding statements strongly supported by BEST:

· The welfare of the young person is paramount

· All young people whatever their age, culture, disability, gender, language, racial origin, religious belief and/or sexual identity have the right to protection from abuse

· All suspicions and allegations of abuse should be taken seriously and responded to swiftly and appropriately

3.
Clarification of terms used:

· Worker
Any freelancer, sessional worker or volunteer (resident or otherwise) brought in or participating in any special events and activities organised by BEST

· Leader
Anyone who has supervisory, organisational or decision-making responsibilities

· Young person


Anyone involved with BEST activities who is over 6 and under 19 years of 
age

4.
Definitions of abuse:

Abuse can be defined as an act of omission or commission judged by a mixture of community values and professional expertise to be inappropriate or damaging

Sexual Abuse

· Forcing or enticing a child to take part in sexual activities, whether or not they are aware of what is happening. It may involve physical contact, penetrative or non-penetrative acts. It also covers allowing children to look at pornographic material or watch sexual acts.

Physical Abuse 

· May involve hitting, shaking, throwing, poisoning, burning, scalding, drowning or suffocating

Emotional Abuse

· Persistent ill treatment, which is likely to cause serious harm to the young person’s development. May involve conveying to young people that they are worthless, unloved or inadequate.

Neglect

· The persistent failure to meet a child’s basic physical and /or psychological needs which is likely to result in the serious impairment of their health or development. This may involve failing to provide food, shelter and clothing or access to medical care or treatment.

5.
The Policy Statement

BEST is committed to the protection and safeguarding of all young people wherever the activity takes place

· It is the responsibility of all workers to prevent the physical, emotional and sexual abuse of young people, and to report any abuse discovered or suspected

· BEST recognises that this prevention is the responsibility of all workers and the Management Committee

· Best is committed to providing suitable and adequate supervision

6.
Good practice guidelines

· Best will ensure that guidance is readily available through a contact person printed in our newsletter and information on our website

· The guidance Is continuously reviewed by being available on our website and all stakeholders are invited to comment or update the policy

· Wherever possible parents are included in BEST’s activities involving young people

· Best workers support each other in encouraging the use of the child protection policy guidelines at all times (7) 

· If a worker has a concern about the behaviour or suitability of another worker they must speak, in confidence, to the child protection leader whose contact details are at the end of this document

6.
Good practice guidelines (continued)

The worker will: 

· Treat all young people with respect and dignity and without discrimination

· Be careful with speech, tone of voice and body language

· Respect the privacy of young people

· Refrain from any sexual suggestive comments, ridiculing or rejection of a young person, even in fun

· Avoid all situations where one worker is alone with a group of the opposite sex a second worker should be present

· Not invite a young person to his or her home without the knowledge and permission of the parent or carer

· Ensure that parents and carers know where the young people are and obtain written parental consent for special events or visits

· Recent, relevant and reliable references will be sought for any paid staff employed by Best

· Enhanced disclosure from the criminal Records Bureau will be sought for all paid workers employed by BEST

7.
BEST Child Protection  Guidelines 

BEST is committed to the protection of young people from physical, sexual or emotional harm. In order to achieve this workers need to value young people and to take time to listen to them when they choose to talk about their experiences and concerns. It is important that workers know how to respond if abuse is disclosed or suspected.

1. Remain calm 

2. Listen carefully to what is being said

3. Ask questions only for clarification

4. Don’t promise to keep anything secret

5. Say you will need to tell the child protection leader and explain that the matter will be handled in confidence- explain what this means

6. Reassure the child/young person that they did the right thing

7. Make sure that the young person knows what will happen next

8. Make notes immediately afterwards using the child/young person’s words wherever possible

9. Speak to the child protection leader urgently

Subsequently

1. Written notes should be given to the child protection leader who is responsible for their safe keeping 

2. The child protection leader is responsible for referring information to the statutory authorities (social services or police) if necessary

3. The detail of the disclosure or concern must not be discussed with anyone other than the young person, the child protection leader and the statutory authorities

4. If the disclosure is concerning a paid or voluntary worker the person must be suspended from any activities involving young people with BEST until investigating is completed

5. In the instance that the disclosure or concern is about the child protection leader the worker responsible can refer the matter to Christine Allen @ Payp  (contact details at the end of this document) 

9. Child Protection Leader Contact details:

Best Child Protection Leader:

Josie Warshaw
83 Priory Park Road

020 7624 1057

josiewarshaw @ aol.com

Christine Allen  Brent PAYP 

Brent Youth Service 

Unit 21 , Bridge Park Complex

Brentfield, Harrow Road, London NW10 ORG

0208 937 3679

